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HBIMH TEXHOJIOTHAMH. TakKe B paMKaX 3THUX IIPOEKTOB, YUUTEIS MPOLLIA 00yUEeHHE
MO BOIPOCAM HCIOJBh30BAHUS COBPEMEHHBIX TEXHOJOTHIA, UYTO JAETaeT UX TOTOBBIMHU
i e-learning.

KiroueBbie ciioBa: o0paszoBanue, HHGOPMAIIMOHHBIC 1 KOMMYHHKAIIMOHHBIC
TEXHOJIOTHHU.

Cima Onena
BUMTEJID B 21my CTOJITTI

Indopmamiiai 1 KOMVHIKALifHI TEXHOJIOTI] aKTMBHO BHKODUCTOBYIOTHCS B
HaByanHi B 21 cromitri. Y PymyHII B OCBITI BHUKODHUCTOBVIOTHCS CYy4acHi
KOMIT'FOTEDH, OTPUMAaHI BiJI €BPOIENCHKUX IPOEKTIB, OTXKE YYHI MOXKYTh OTPUMATH
npodeciiiini HABUYKH KOPUCTYBAaHHS 1HMDOPMAIIHHUMH TEXHOJIOTIIMH. Takox B paM-
Kax IMX IPOEKTIB, BYMTENI MPOUIILIM HABYAHHS 3 MUTAHh BUKOPHCTAHHS CYYaCHHX
TEXHOJIOTIH, 110 poOuTH iX roTroBMMH 11 e-learning.

KitrouoBi croBa: ocBita, iHpopMaIiiiHi Ta KOMYHIKaIiiHI TEXHOJOTII.
Cmammsa nadiiiuina oo pedakyii 15.11.2013
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THE INFLUENCE OF EDUCATION ON THE QUALITY OF TECHN ICAL-
HUMAN POTENTIAL IN ROMANIA.

Human capital represents knowledge, skills and mumgatitudes, and its
formation is influenced by the motivation systemwafrk results, production experi-
ence, level of training, qualifications etc. Modemng of education system is an im-
portant condition for the formation of innovatioagded economy and is the basis for
economic growth and social development of sociatyactor of welfare, competi-
tiveness and security of the country. Educatiangitality and structure need to satis-
fact more of social, economic and cultural rightsitizens, to be oriented towards
new models of training, pragmatic objectives inaadance with modern require-
ments and realities of a changing world order $atg&elopment. Only people with
initiative, innovative, constructive and active, avtearn the cultural experience of
human civilization can be a resource of active moidation. Education in Romania
is a priority area for investment and systemic ¢esnin socio-economic develop-
ment of society.

The necessity of continuous correction of laborpdyps determined by a
number of factors, the main of which is labor dechddemand for practical training
can occur in almost all subjects of the labor miafteevarious reasons:

- State policy in the sphere of vocational educatiwhich may influence the
development of labor potential of the company dnedsituation in the workplace and
employment;

- Contractor becomes aware of the need to traiifi istderms of business
diversification;
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Currently in Romania are being formed professiaualtingents, more sta-
ble labor market than older age groups represeatatvho have similar characteris-
tics and professional qualifications. Proportioryoting competitive labor market in
total employment is relatively small, so we keefpigh general level of youth unem-
ployment. In terms of socio-economic efficiency gloshould be regarded as the
most promising group of the population, by staté lay entrepreneurs (employers).

An important factor in training workers remains edtion and training sys-
tem. Demography and population migration affectotamarket dynamics. Voca-
tional education in Romania is not sufficientlyesried to labor market requirements,
coordination of these structures is not observedpeAson who possesses more
knowledge is more competitive and creative. Labarket reacts to increase the
number of people with higher education. This ideat®d in the increasing share of
unemployed people with higher education (especéiipng their youth and women)
who forms a fairly large percentage of unemploye®omania (see Figures 1, 2 and
3). Education, outside the context of labor matkses its meaning, and training is
an important form of self-realization on the labarket in the field of labor rela-
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Fig. 1. Evolution of the number of unemployed gmllgraduates in the
period 2004-2010

Unemployment among young people is unacceptably lmg Romania,
about 25 percent, and in Europe, 7.5 million yopegple are not enrolled in school
systems, do not work and neither train, said ZoKazatsay, the Director of Em-
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ployment, Social Affairs and Inclusion of the ECoufg people that mysteriously
disappeared from the statistics must be broughk, braast have a job" said Kazatsay.

Euro area unemployment rate reached a new receetidé 11.4 percent in
August 2012, according to statistics from the tosgi for Monetary Union, Eurostat.

Thus, in august, in the euro zone were 18.2 milliaemployed, according
to the Eurostat report. The highest unemploymetat veas in Spain, 25.1 percent,
and lowest in Austria, 4.5 percent. In Germany, ltigest economy in Europe, the
unemployment rate was 5.5 percent. At EU leveluthemployment rate rose to 10.5
percent. In Romania, the level was in August, #&fcent. Unemployment reached
highest level (21.5%) among young (15-24 yearsiisdhe INS.
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Romania aims to improve social policy in the ligit EU social policy,
which means social ergonomics and the mobilizadbhuman resources and human
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potential. Social Ergonomics is committed to inirggtin human potential at maxi-
mum - in development (education, training).
Adapting universities to market conditions requiteisg-term records and

balance the need for personal economy. Withoutvaleeel specialists, innovative,
technical and technological modernization of thenseny will not happen. "Brain
drain" and labor force going abroad reduces pradtctnd competitive capacity of
domestic products on domestic and external markets. imperative to raise the
standard of training effectiveness. In the markenemy philosophy of education is
based on the principles of adaptive training on ynkavels, providing balancing
training in primary, secondary and vocational highool, between general education
and vocational training. The researcher L.Gherbscaa — IEFS , R.Moldovahas
proposed a conceptual scheme of a model that iesltwlo complementary sections
complementing each other - education market anthtia market (fig.4).

Building of the design should be based on statistiegression analysis
methods, with which it will be possible to form rhematical dependencies of mar-
kets (for this, it is necessary to take into ac¢@ularge number of factors).

In assessing the competitiveness of educationttutisns should be taken
into account the quality of educational servicegemal training environment (op-
portunities and threats for business educatiorgtltirions), consumer attitudes to-
wards education service and schools. Job prospésisbe determined on the spe-
cialization obtained, which is approved by the oowtr, how real is the possibility to
work on the chosen specialization after graduadioth applying knowledge and skills
obtained in practice. Work in his chosen professind a successful career for most
consumers of education services is fulfilling thaimpurpose of training they put in
place, ensuring customer satisfaction with theisemeceived education. The second
part of the model determines the estimated effiieémpact of vocational training
on labor market such conditions are significantoegl needs economic future of the
country's modernization and completion of vocati@ra qualifying frame.
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Absolventii scolil/ Absolventii institutiilor Absolventii altor institutii ]
Graduates of schools profesional-tehnice/ de invatamant/ Graduates
Graduates of Graduates of of other schools

\ vocational schools, univer.
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Piata invitimantului/
Market Education

’ Oferta/ Proposal l
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Parteneriat social/ Interaction t

Social Partnership l
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Piata muncii/
Labour Market

Agentia de ocupare/ intreprinderea, organizatia/ Agentii private de ocupare,
Employment Service Enterprises, institutions firme/ Private recruitment

agencies, firms

P

Numarul total al locurilor de muncd/
Collection of jobs

Fig.4. Model of interaction between the market dimel labor market (Proposed
by L.Gherbanovscaia — IEFS R.Moldova)

Emergence, development and implementation of intmve requires a
flexible labor market, professional and territomabbility (geographical) population.
Developing long-term labor market will be formedden the influence of general
reduction of labor supply due to reduction in therking age population. Of great
significance for better integration of the Roman&@onomy in the world economy
will be competition for workers, primarily those stoqualified. Such competition
will lead to an increase in the requirements o§ thart of workers to jobs in the
economy of the country on wages, social packader abor market, etc.

Transition to the innovative type of growth is telhto the formation of a
new mechanism of social development which must taticeaccount:

1) The transition from mass education system tootieethat requires creat-
ing innovative economy and individual lifelong |eary;

2) Stabilizing population number and creating ctiods for its growth,
higher standards of living and quality of life;

3) Creating an institutional framework to stimulatetrepreneurial activity
and attract domestic and foreign capital in thenecuwy;

4) Expanding opportunities for the country to atttaigher technologies;

5) Increasing the role of Romania in solving glopadblems;

6) Interactions of education and labor market.

71



TIPOBJIEMH TA IEPCIIEKTUBH ®OPMYBAHHA HALIOHAJIBHOI T'YMAHITAPHO-TEXHIYHOI EJIITH

After human potential development index (DPU), adogy to UN statistics
until 2010, Romania occupies B@lace, while Ukraine — 76 and Moldova — 111
among the countries of the world community.

Main conclusions:

- Increased knowledge leads to increased humamtedte

- Share of human resources expenses show a stpadyditrend on long
term of the social component in the economy.

- The reform and social viability of the state mieto find equilibrium
dynamics and enterprise development and employofehe population, taking into
account the development of human capital and lifglearning throughout life, and
outrun innovation studies.

- New organizational, legal, economic and finangigictioning and devel-
opment mechanisms of the training system are redutgonsidering market factors,
social, political and technical-scientific, highdyalified teachers.

- Using of Information Technologies (IT) is an imm@nt factor of human
capital resources quality in knowledge, trainingleaand its using in the working
process.

- Departure of skilled workers with higher educatimay worsen in the near
future risks and the national resources may redéicet taken measures to harmo-
nize the labor market and education.

The main directions and priorities of long-termirimag, which take into ac-
count the requirements of current EU are:

1) Improving labor market regulatory mechanisms ghavide joint compe-
tition with the partnership of employees, youngfessionals, employers and the
state.

2) Improve the technical equipment of all schoaid aniversities.

3) Adapting curricula of university studies as laltarket needs by estab-
lishing partnerships between them and employers.

4) Opening of branches in Romania of foreign ursiteys and professional
schools to create an efficient, competitive, diafining skilled workers.

5) Increase the competitiveness of people in edutand employment,
which can lead to improved quality of life and humpeotential in general.

6) Develop a methodology for forecasting demandsioecialists occupa-
tions meeting the requirements of sustainable dgwveént that will lead to harmoni-
zation of labor and education markets.

Bibliography: 1. Gherbanovscaia, .LUmpactul educatiei asupra calitatii po-
tentialului uman in politica sociala de dezvoltdifeconomy and sociology” — Chisi-
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The paper deals with the issue of the necessityarfernizing present edu-
cation system, continuous correction of labor sypitlis being proposed a concep-
tual scheme of a model that includes two compleargnsections complementing
each other - education market and the labor market.

Keywords: human capital, education, innovation, professiauahpetence,
educational resources, labor market.

Hukomnait Mnnant, Uara Yoapa, Mocud Arnpamr, Copun Pany
BJIUSAHUE OBPA3OBAHUSA HA KAYECTBO TEXHUYECKO-
IT'YMAHUTUYECKOI'O IOTEHIIUAJIA B PYMBIHUN

B crathe paccmarpuBaeT BOIPOC O HEOOXOAUMOCTH MOJCPHH3AIMU CYIIC-
CTBYIOIIEH CHUCTEMBI 00pa30BaHUs, HEMPEPHIBHOW KOPPEKIUH padodeil CHIIBI.
[IpemmaraerCs KOHIENTYyaIbHAs CXeMa MOJEIH MOJCPHHU3AINH, KOTOpasi BKIIOYAET B
cebs Ba JOTMONHSIOIINXCSA Pa3lesioB - PBIHOK 00Pa30BaTENBHBIX YCIYT M PBIHOK
Tpyaa.

KiroueBble ci0Ba: YeNOBEYECKHWH KamuTall, OOpa3oBaHHME, HHHOBAIIHSA,
npodeccroHanbHas KOMIIETEHTHOCTE, 00pa30BaTeNbHBIE PECYPCH, PRIHOK TPYZa.

Muxona Imiam, [ara Yoapa, Nocun Awnppam, Copin Pagu
BIIJINB OCBITHU HA SIKICTbh TEXHIYHO-
T'YMAHUTUYECKOI'O HOTEHIIAJTY B PYMYHIi

B cratTTi po3risgaeThCs MUTaHHS HEOOXiTHOCTI MOIEPHi3allii iCHyrUO0i cuc-
TEMH OCBITH, Oe3MepepBHOI KOPEKIil po6ouoi cimu. [IponoHyeThCsl KOHIIETITYa bHA
cxema MoJeli MOJEpHi3allii, ska BKJIIOYae B cebe aBa JOTMONHSIIOMUXCS PO3IITIB -
PUHOK OCBITHIX ITOCJIYT i pUHOK TIparfi.

KitouoBi cioBa: MIONCHKMK KammiTaj, OCBiTa, IHHOBaAIlsA, NpodeciiiHa
KOMIIETEHTHICTh, OCBITHI peCypcH, pUHOK TIpali.
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THE ROLE OF A FOREIGN LANGUAGE IN UPBRINING AND EDU CAT-
ING INTELLECTUALELITE

Introduction .In view of the Hallidayan conception of languageaasocial
semiotic and the belief that understanding any iexbnditioned by reader’s expec-
tations brought from the situational and culturahtexts [14; 15], a foreign language
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