Squarely in this tradition is Samsung’s regional specialist program, ar-
guably the company’s most important globalization effort. Each year for more
than two decades, Samsung has sent some 200 talented young employees
through an intensive 10-week language-training course followed by one full
year abroad. For the first six months, their only job is to become fluent in the
language and culture and to build networks by making friends and exploring
the country. In the second six months, they carry out one independent project
of their choice. Initially sent mainly to developed countries, in the past 10
years they’ve gone more often to emerging regions, especially China and, most
recently, Africa.

Like their colleagues who have trained abroad, the specialists come back
to major posts at headquarters or in the business units at home and abroad. In
those roles they disseminate information about how successful foreign compa-
nies operate, and they advocate for and experiment with best practices.

Every year Samsung has sent the specialist to Ukraine. After a very strict
selection process, 2 or 3 employees are moved up. Basically candidates are rec-
ognized with their work and English skills. And they have to pass the interview,
where they are asked some questions: Why you apply this program? What is
your plan and goal? Do you have any problem to be sent overseas? And so on.
Finally Human Resource Team decides the specialists by examining document
and result of interview.

I am also the regional specialist for Ukraine. And I always try to learn
Ukrainian culture, language and customs and introduce Korea and Samsung to
Ukraine.

CEKI MU 12.
AYXOBHOCTbDb KAK OCHOBA KU3HU COBPEMEHHOI'O
YEJIOBEKA
AprteikoB Hypanu
YUIIA

3HAYEHHUE POJHOI'O A3bIKA B ’)KU3HU YEJIOBEKA
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MHorue BbIAAIOLIIMECS JIFOAA TOBOPWIM O MECTE U POJIM POJIHOTO SI3bIKA
B JKM3HU YEJOBEKAa, TaK BEJIMKUI KUPTrU3CKUM nucarenb YuHruz ANTmaToB
yTBEpXkKAall, 4To OeccMepTHE Hapoda — B €T0 SI3bIKE.

S3BIK — 3TO CPEACTBO COLMAIBHOTO M JIMYHOCTHOTO OOIIEHUS. S3BIK
MMEET CBOM 3aKOHBI, 10 KOTOPBIM OH JKHBET, U 3T K€ 3aKOHBI €r0 OTPAHUYN-
BatoT. CaMbIM 3araJloyHbIM U MJIOAOCTYIHBIM JUIsl HAYKU SIBISIETCS MOMEHT
CO3JaHMs TOr0 MM MHOTO sA3bIka. HecMOTps Ha Hamuue B HaAyKe pas3IMYHBIX
TEOpUH MPOUCXOXKICHUS SI3bIKa BOOOIE M KOHKPETHOTO B YACTHOCTH, BOIIPOC
O HAllMOHAJIBHOM fA3bIKE OCTaeTcs 3araikoil. OOpa3HO roBOps, MEXIy BCEMHU
TOBOPSIIMMHU Ha ONPENEIICHHOM S3BIKE CYLIECTBYET CEKPETHBIA JIOTOBOP, KO-
TOPBIA IMO3BOJIIET UM IOJB30BATHCS A3BIKOM U BBIPAXKAaTh CaMbl€ CIIOXKHBIE
MbICIH. OCHOBHBIMU (DYHKUIHSIMH SI3bIKa MOKHO Ha3BaTh TaKUE:

- SI3bIK cylIecTBYET B 3BYKOBOM (hopMe, OH MaTepHUAaJICH.

SI3BIK SABJSIETCS CPEACTBOM MH(POPMAIUH.

- S3bIK BO3HUK B YEJIOBEYECKOM KOJUIEKTHBE, U OOLIECTBO CYIIE-
CTBYET OJslarojaps s3bIKy.

- [lonHOE MOHMMaHKE MEXKY YiI€HAMU KOJUIEKTUBA, TOBOPSIIETO Ha
3TOM SI3bIKE, BOZHUKAECT HA OCHOBE S3bIKA.

- Bnanenue s3bIKOM SIBISIETCS KPUTEPUEM YPOBHSI YMCTBEHHOIO
pa3BUTHSL.

- SI3BIK — )KMBOM OpraHu3M. DTO COIUAIILHOE U OOIIECTBEHHOE SIB-
JICHUE.

KakoBa e ponb pogHOTO s3bIKa B KU3HU YeIoBeKka? BHauase kaxkbii
peOeHOK MPHOOpEeTaeT HABBIKM BJIAJCHUS POJHBIM SI3IKOM, 3HAHHUS KOTOPOTO
OH COBEPILEHCTBYET B TEUEHUE BCEW >KM3HU. M B mociieyronie rojipl Ku3HH,
IPU U3YYECHHUH JIF0O00TO JPYroro si3blka, 0a30BBIM OCTAETCS POJHOMU f3BIK, 0€3
3HAHMS KOTOPOTO U3YYUTh HHOCTPAHHBINA A3bIK HEBO3MOXKHO.

TypKMEHCKHUH SA3BIK CIOKHUIICS KaK SI3bIK OI'y30B, TocenuBmuxcs B [pu-
apanibe nocie 8 B. IlepBblii ONBIT MCMOIB30BAHUSI COOCTBEHHO TYPKMEHCKOIO
A3bIKa B JIUTepaTtype oTHocutcs K 16 B. (ctuxu baiipam-xana). IlepBbrii na-
MSATHUK CTaporo JUTEPATypPHOrOo TYPKMEHCKOTO si3bika — PomocioBHas Typk-
MeHoB AOynrazuxana (17 B.); k 18—19 BB. OTHOCHUTCS paclBET TYPKMEHCKOM
no33uu (Azaau, Maxtymkynu, Cenau, 3enunu). C umeneM MaxTyMKyJu CBsi-

3aHO COJMKEHHE THCHhMEHHOTO sI3bIKa C Pa3roBOpPHBIM. llepBhie meuyaTHbIC
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KHUTH Ha TYPKMEHCKOM $I3bIKE MOSIBUWINCH B 19 B. COBpeMEHHBIN JTUTEpaTyp-
HBIM s3bIK C(OPMHUpPOBAJICS Ha 0a3e TEKHMHCKOro auainekta B Haudaine 20 B.
[TuceMeHHOCTh Ha TYPKMEHCKOM si3blke A0 1928 r. cymiecTBoBajia Ha apad-
ckoit, B 1928—-1940 r. Ha naTtuHckoil ocHOBe, ¢ 1940 1. — Ha OCHOBE pyCCKOM
rpadvKu ¢ HEKOTOPBIMU JIOTIOJIHUTEIbHBIMU OykBaMu. B 1993 1. B TypkMmeHu-
CTaHe OBLJIO MPHUHSATO MOCTAaHOBJIEHUE O mepexoze ¢ 1996 Ha naTUHU3UPOBAH-
Heli  andaBut. CerogHss PYKOBOJCTBOM CTPaHbl MPOBOJUTCS IMOJIUTHKA,
HaIpaBJIEHHAs Ha paclIupeHne PyHKIMOHUPOBAHUS TYPKMEHCKOTO SI3bIKA.

HaydyHoe wu3ydyeHMe TYpKMEHCKOTO s3blKa Hadajloch ¢ pabor
N.A. bensieBa, KOTOpBIN OMyOIMKOBaNl PyCCKO-TYpPKMEHCKHUI cioBaph B 1913
I. 1 TPaMMaTUKy TYpKMEHCKOro si3bika B 1915 r. B nmanbHeillem Ba)HBII
BKJIaJl B HW3y4Y€HHE TypKMEHCKOro s3bika BHecan A.H. CamoitnoBuy,
A.IL TTouenyeBCcKuid U JIp. UCCIAEAOBATENH.

PonHOM SI3bIK KyJIBTUBUPYETCSI B CEMbBE U SIBISIETCS CBSI3YIOIINM 3BEHOM
MEXK]ly TTOKOJIEHUAMH, obecrieunBas Oyjyiiee cTpaHbl. UenoBek, mpeaaromnimii
CBOM pOJIHOM fA3BIK, HE 3a00TUTCS O OYJyIlEeM MOKOJEHHUH. SI3bIK 0ObEIUHSACT
BCEX B €AMHYIO HAIlMIO, OH LIEMEHTUPYET UCTOPHIO, KYyJIbTYPY, PEJIUTHIO, aK-
KyMYJHUpPYET BCE yXOBHOE OOrarcTBo Hapoja. fI3bIK Hapona ompeaenser Ay-
XOBHYIO U KYJbTYPHYIO LIEHHOCTb, M1 OH cOeperaer UeiabHOCTh Hapoja. biaro-
Japst sI3bIKY BCE €r0 HOCUTEIM COCTABIIOT €AMHOE LIETI0E, YTO CO3/1a€T EAUHOE
MUPONOHUMAHHE M MOMOTAeT B PELICHUWU OOIIEHALMOHAIBHBIX MpodieM. U

9TO CAUHCTBO U LHCIOCTHOCTD ACJIACT €I'0 CUJIbHBIM.

bemoxonsiToBa T.A.
BI'TY um. B.I'. IllyxoBa

AYXOBHASA KYJIbTYPA YKPAUHBI: TPAJIUIINUN N
COBPEMEHHOCTD.

JlyxoBHast KyJnbTypa — 3TO HEKas COBOKYIHOCTb MBICJIEH, >KEJIaHUM,
YyBCTB, HACTPOECHUM, HANIEKI, MHEHUMN, CTEPEOTHUIIOB, NIPUBBIYEK, TPATULINM,
BEPOBAHUM, UJICH, HOCUTEIAMUA KOTOPBIX SIBJISIFOTCA KakK >KWBBIE JIIOJU, TaK U
JTOCTONPUMEYATEILHOCTH — BCE ATO sl Hamucasa JJisi TOro, 4ToObl JOHECTU JI0
JIOAEHW, YTO TaK WM MHAYE KO BCEMY BOKPYT MpHKAcajlach pykKa 4yejaoBeka. B
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