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JOCIIZKEHHA CHOCOBIB IIIABOPY KAIPIB I B3AEMOAIA 3
PEKPYTUHI'OBUMU ATEHTCTBAMUA

VY nomnoBiAl mpoaHaai30BaHl cydyacHl MiAXOAU 10 MiA00py MepcoHany oprasizaii,
a, caMe, pO3IMJISTHYT1 30BHIIIHI ¥ BHYTPIIIHI JPKEpeia 3alyd4eHHs KaHAUAaTIB, iX
nepeBara W HENONIKM;  PO3XOJKEHHS B  EKOHOMIYHIA  e(pEeKTUBHOCTI
BUKOPUCTOBYBAaHUX CBOTOJHI METOJIB NOIIYKYy W migdoopy mnepconany. s
BIIPOBA/PKCHHSI CYYaCHUX KaJpOBUX TEXHOJOT1H MPOMOHYETHCS 3alydeHHS
(axiBLiB pEKPYTUHTOBUX are€HTCTB.
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HCCJIEAOBAHUE CIHOCOBOB IHOABOPA KAJIPOB n
B3AUMOIENCTBUE C PEKPYTUHI'OBBIMU AT'EHTCTBAMMU

B noxnazne npoaHaluM3uMpOBaHbl COBPEMEHHBIE MOAXOAbI K MOAOOPY mNepcoHasna
OpraHu3aluy, a, MUMEHHO, PAacCMOTPEHbl BHEUIHUE W BHYTPEHHUE HCTOYHUKHU
NPUBJICUCHUS KaHIWJATOB, HMX TNPEUMYIIECTBA M HEAOCTATKH; pa3IHuusi B
HKOHOMHYECKON 3(P()EKTUBHOCTU HCMOIB3YEMbIX CEroJHs METOJ0B IOUCKa U
non0dopa mnepcoHana. Jljis BHEIPEHUS COBPEMEHHBIX KaJpOBBIX TEXHOJOTUN
MpeajaraeTcsl NpUBJICYEHUE CIIEUATNCTOB PEKPYTUHI OBBIX ar€HTCTB.
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RESEARCH OF THE WAYS OF THE SELECTING THE PERSONNEL
AND INTERACTION WITH REKRUITING AGENCY

In report are analyzed modern approaches to selecting the personnel to
organizations, but, exactly, are considered external and internal sources of
attraction candidate, their advantage and defect; the differences in cost-
performance used today methods of searching for and selecting the personnel.
Attraction specialist recruiting agency is offered for introducing modern cadre
technology.
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