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OCHOBHI NIJIXOIH O ®OPMYBAHHSI MOTHBALIHOI MOJEJI
TSI YKPATHCBKUX MIJINIPUEMCTB

Y nomoBiAl poO3TIANarOThCS MNpoOJeMU U TMepeBarn MOTHUBAIIMHOI CUCTEMHU B
CUCTEM1 YOpAaBIIHHS JIOJCBKHUMHU pecypcaMH MiANpUEMCTBA. Bu3HAaueH1 poib
MOTHBALli B €EKTUBHOCTI KOMIIaH1i; BUBYEHI OCHOBHI MOTHBYIOY1 i IEMOTUBYIOY1
(dakTopu Mg YKpaiHCHKOTO MEpPCOHaNy; BUSBJIEHI OCHOBHI MPUYMHH CTBOPEHHS
Hee(DEKTUBHUX CHUCTEM MOTHBAllli; OOIPYHTOBAaHI KJIIOYOBI CTUMYJIM B
npodeciitHiil AISIBHOCTI IEPCOHANY YKPATHCHKUX MIATPUEMCTB.

Casuenxo O.U., Hecmepenko E.A., Ykpauna, Xapvkos

OCHOBHBIE NMOAXOJbl K ®OPMUPOBAHUIO MOTUBAIIMOHHOM
MOJEJIMN JJI1 YKPAUHCKUAX NPEANPUSTUIA

B noknage paccmaTtpuBaroTcs MpoOJeMbl W MPEUMYIIECTBA MOTHUBAI[MOHHOU
CUCTEMBl B CHCTEME YINPABICHUS YEIOBEUYECKUMH peCcypcaMu MPEANpPUSTHS.
OnpeneneHsl pojib MOTUBALUU B 3()PEKTUBHOCTH KOMIIAHUU; U3yY€Hbl OCHOBHBIE
MOTHBHUPYIOIIME U JEMOTHBUpPYIOIIHE (DAKTOPHI JJIs YKPAMHCKOTO IMepcoHaja,
BBISIBJIEHBl OCHOBHbBIE NMPUYUHBI CO3AaHUSI HEI(DPEKTUBHBIX CHUCTEM MOTHBAIIHH,
000CHOBaHBI KJIIOYEBbIE CTUMYJIBI B TPO(PECCUOHAIBHON JIEATEIbHOCTH NIEPCOHaa
YKPAauHCKUX NPEANPUITUH.

Savchenko O.1., Nesterenko E.A., Ukraine, Kharkov

THE APPROACHES BASIC CHALLENGES OF MOTIVATIONAL
MODEL FORMATION FOR UKRAINIAN ENTERPRISES

The report is devoted to the problems and advantages of motivational system in
control system of human resources management of enterprise. Role of motivation
in efficiency of the company are determined; basic and motivating demotivating
factors for Ukrainian personnel are investigated; principal causes of creation of
inefficient motivation systems are revealed; key stimulus in professional work of
the personnel of Ukrainian enterprises are proved.
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