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OCOBJIMBOCTI PO3POBKH MOTHUBAILIMHUX TIPOTPAM JJIs
JICTPUBYTOPCBKUX KOMITAHIHA

VY nomnoBini 3ayinaloThCsl MUTAHHSA, MO CTOCYIOTHCS OCOOJIMBOCTI PO3POOKHU
MOTHBALIMHUX IPOrpaM TOProBEIBLHOIO NEPCOHATY JICTPUOYTOPCHKUX KOMIaHIH.
OcoOnuBICTIO PO3MISTHYTOI MOTUBALIIMHOI MOJENl € OOJIK KOMIUIEKCY KPHUTEpIiB
OLIIHKM POOOTH TOPrOBEJIBHOIO MEpCOHaNy M 00'€KTUBHICTH MPHU OILIHILI POOOTH
KO>KHOT'O y4aCHHUKa IIPOLECY.

Jlumeunenxko M.B., Ykpauna, Xapvxos

OCOBEHHOCTHU PA3PABOTKH MOTHUBAIIMOHHBIX MPOTPAMM
TIJIS1 IUCTPUBYTOPCKUX KOMIAHUIM

B nokmane 3arparuBaroTCs BONPOCHI, KacarolIMecss OCOOEHHOCTU pa3padOoTKu
MOTHBALMOHHBIX TPOrPAMM TOPTOBOIO MEPCOHANA TUCTPUOYTOPCKUX KOMITAHUM.
OcoOEHHOCTBIO paccMaTpuBaeMOM MOTHBALMOHHOW MOJENH SIBISIETCS  y4yeT
KOMIIJIEKCa KPUTEPUEB OLIEHKU PabOThl TOPrOBOTO MEpPCOHANla U OOBEKTUBHOCTH
IIPU OLIEHKE pabOoThl KaXKJO0ro y4YaCTHUKA MpoIiecca.

Litvynenko M. V., Ukraine, Kharkov

ELABORATION FEATURES OF MOTIVATIONAL PROGRAMS FOR
DISTRIBUTORSHIP

Problems concerning elaboration features of motivational programs for trade
personnel of distributorship are considered in the paper.

Peculiarity of the motivational model under consideration is taking into account all
assessment criteria of trade personnel work and objectivity at assessment of work
of each process participants.
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