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HCUXOJIOI'TA IHAUBIAYAJIBHOI'O CTHUJIIO YIIPABJIIHHA

VY po0OoTi pO3rasiHYTO aKkTyalbHI MPOOJEMHU 1HJIMBIIYaTbHOTO CTUIIKO YIpPaBIIHHS
Ta TEOpis MPUIHATTS pilieHb MalOyTHIX KepIBHUKIB opranizauii. [IpoananizoBani
dbopMH, METOAM, MPUHUMUIM BUPIIIEHHS MPOOJIEM OCOOMCTICHOTO YIPaBIiHHS.
Bin3HaueHo, 10 HHU3bKa YIpaBiIiHChbKA KyJbTypa CYTTEBO BIUIMBAE Ha
KUTTEISUTBHICTh OpraHizaii Ta ii iMipk. JloBeiaeHo, 10 TOJIOBHUM YUHHUKOM
yCHIXy Oprasizaifii Ta JOCSTHEHHS CBO€i TOJOBHOI MICii € OCOOHUCTICTh ii
KEpIBHMKA, IKOMY MpPUTAMaHHI MEBHI OCOOMCTICHI Ta AUIOBI SIKOCTI KE€pIBHUKA, a
TaKOX ONTHUMAJIbHUMA CTUJIb YIPABIIHHS JIJIsl OpraHi3allii.
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MHNCUXOJOTI'UsAs UHANBUAYAJIBHOI'O CTWIA YIIPABJIEHUSA

B pabotre paccMOTpeHbl akTyajbHble MPOOJIEMbl WHIUBUIYAIBHOIO CTUJIS
VOpPABICHUS W TEOpUS MPUHATHUS pEIIeHHH OyayluX pyKOBOAMUTENEH
opranuzauuid. IlpoananusupoBanbl (HOpMBI, METOAbl, NPUHUUIBI pEUICHUS
npo0iemMbl  MHAMBUAYaNbHOTO  ympaBieHus.  OTMedeHo, YTO  HU3Kas
yopaBJ€HUYecKass KyJbTypa CYLIECTBEHHO BIMSAET Ha JKU3HEAEATEIBHOCTD
opraHuzauvd “ ee uUMHIK. JlokazaHo, 4TO TrJaBHBIM (AKTOPOM Yycrexa
OpraHM3aluyd M JOCTH)KEHUE CBOEU TIVIABHOM MMCCUM SBJSETCS JIMYHOCTh €€
PYKOBOIUTENS, KOTOPOMY MHPHUCYIIH OIPEIEICHHbIE JUYHOCTHBIE M JEJOBBIC
KauecTBa PYKOBOAUTENSA, a TAKKE ONTUMAIBHBIA CTWIb YHOPABICHUSA IS
OpraHu3aluu.
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PSYCHOLOGY OF INDIVIDUAL STYLE OF MANAGEMENT

In this report actual problems of individual style of management and the theory of
acceptance of the decisions of the future chiefs of organizations were researched.
Forms, methods, principles of the individual management problem’ s solution were
analyzed. It was mentioned, that low culture of management greatly effects the
vital activity of an organization. It was proven, that the main factor of
organization’'s success and achievement of its main goals is the personality of its
manager, who has certain personal and business qualities and also the optimal style
of organization’'s management.
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