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OCOBJIUBOCTI IHBECTYBAHHS VY JIIOJJCBKHUMA KATIITAJI

VY nonoBiAl BiAOOpPaXXEHO AaKTyalbHICTh IHBECTYBaHHS Yy JIOACBKHMHA KamiTall,
3p00JICHO XapaKTEPUCTUKY MOro OCOOJMBOCTEN Ta 3HAYEHHS ISl PO3BUTKY
opranizauii. IIpoBeneHO NOIIYK HOBUX PpIlIEHb B YHOPABIIHHI JIIOJCHKUMHU
pecypcaMu B YMOBaX Cy4YacCHOCTI 3 YpaxyBaHHSIM OCOOJIMBOCTEN 3aKOHOJAaBCTBA,
KyJbTYpH 1 YMOB KOHKYPEHIIIi B YKpaiHi.
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OCOBEHHOCTHA NHBECTHUPOBAHUA B YEJOBEYECKHAI
KAIIUTAJI

B noknazne oTpajkeHa aKTyaJbHOCTh MHBECTUPOBAHMUS B YEJIOBEUYECKUN KamuTall,
CHEJIaHO XapaKTEPUCTHUKY €ro OCOOEHHOCTEH M 3HauyeHus MJId Pa3BUTHS
opranu3auuu. IIpoBeneH MOUCK HOBBIX PEIIEHUH B YIPABICHUH JIOJICKUMHU
pecypcaMu B YCIOBUSAX  COBPEMEHHOCTH C  Y4Ye€TOM  OCOOEHHOCTEH
3aKOHOJATENbCTBA, KYJIbTYPhI U YCIIOBUN KOHKYPEHIIUU B YKpauHe.
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PECULIARITIESOF INVESTING INHUMAN POTENTIAL

This report observes the actuality of investing in human capital, describes its
peculiarities and meaning for the organization's development. Here the search of
new decisions in management of human resources in the conditions of modernity
and with due regard for the peculiarities of law, culture and conditions of
competition in Ukraine was held.
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