Cimax 1.J1., Yxpaina, Xapkie

CUCTEMA MOTHUBAIIII MIEPCOHAJIY B CTPATEITYHOMY HOJII
HUIEN IIIAITPUEMCTBA

VY JnomoBial omMcaHl ICHYHYl CHCTEMH MOTHBAIlli, 3aCHOBaHI Ha MPUHIIUII
3a0XOYEHHS1 1 TMOKapaHHsA.  AKIEHTYEThCS BaplaHT TPbOPIBHEBOI CHUCTEMU
MOTHBAIIil, [0 BPaXOBYE JOCATHEHHS KOHKPETHOTO criBpoOiTHUKA (1-uii piBeHb),
JOCSTHEHHST Woro Bijainy (2-wii piBeHb) 1 JOCSATHEHHS KOMMaHil B miomy (3-ii
pIBCHB).

Cumax U.JI., Ykpauna, Xapvkos

CUCTEMA MOTHUBAIIMKM IIEPCOHAJIA B CTPATEI'MYECKOM
IHOJIE HEJIEM ITPEAITIPUATUA

B noxiaze omucaHpl CyHIECTBYIOIIME CHCTEMbl MOTHBAIllMM, OCHOBAaHHBIC Ha
NPHUHIKIIE TOOIIPEHUs W HaKa3aHWsA. AKIICHTHPYETCS BapHaHT TPEXYPOBHEBOU
CHUCTEMbl MOTHMBAIIMH, YYMTHIBAIOUIUI JOCTHKCHHUS KOHKPETHOTO coTpyanuka (1-
bIif YPOBEHB), TOCTHIKEHUS ero oTaena (2-oi ypoBeHb) M TIOCTH)KCHUS KOMITAHUHU B
nesiom (3-uit ypoBeHB).

Stak I.L., Ukraine, Kharkov

SYSTEM OF MOTIVATIONS EMPLOYEE AT STRATEGIC GOAL
FIELD OF ENTERPRISES

In report is considered role of the system to motivations of the personnel at
strategic field integer enterprises. It Is Described existing systems to motivations,
founded on principle of the encouragement and punishments. It Is Accented
variant three-based systems to motivations, taking into account achievements of
the concrete employee (1-t level), achievements of his division (2-d level) and
achievements to companies as awhole (3-d level).
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