Amnixo-Tasepac /[., Yxpaina, Xapkie

CTBOPEHHA LEHTPY OHOIHKM HA HNIANPHEMCTBI JUIA
HIABUIIEHHA AKOCTI TOII-MEHE/KMEHTY

Posrnspatrorecst nuTaHHs TpaHchopmallii po3pi3HEHUX €JIEMEHTIB CUCTEMHU OLIIHKU
Ha MIJOPUEMCTBI B IUIICHY CTPYKTypy, IO JO3BOJISIE MaKCHUMAaJIbHO
BUKOPUCTOBYBATH OJIEp)KaHy CHUCTEMY JI PO3BUTKY BHILOTO MEHEIXEPCHKOTO
CKJIaAy MIJIPUEMCTBA.

Anuxo-Tasepac /{., Ykpauna, Xapvxog

CO3JAHUE HEHTPA OILEHKM HA [NPEAIIPUATUN JIA
HOBBIHNIEHUSA KAYECTBA TOII-MEHE/[’KMEHTA

PaccmarpuBaroTcsi BOnpockl TpaHchopMauy pa3po3HEHHBIX 3JI€MEHTOB CHCTEMBbI
OLICHKU Ha MPEANPUATHH B LUEJIOCTHYIO CTPYKTYPY, UTO MO3BOJISIET MAKCUMAJIBHO
UCIIOJIb30BaTh MOJYYEHHYIO CUCTEMY [JIsl Pa3BUTHS BBICIIETO MEHEIKEPCKOTO
coCTaBa MPEAPUITHS.

Aniko-Taveras D., Ukraine, Kharkov

DEVELOPING THE COMPANY'S ASSESSMENT CENTERS FOR
IMPROVING THE QUALITY OF TOPLEVEL MANAGEMENT

The issues of transformation of separate elements of personnel assessment at

enterprises into holistic system, which is aimed for developing the top managers
are analyzed.
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