Bepewne Lllomowu Mapiann, Yeopwuna, Miwxoavy

HOBUII  MOIAXIA JO 3ACHOBAHOIO HA  IIHHOCTI
OPTAHIBALIIITHOT'O PO3BUTKY

AKIIEHT NepeiilioB Ha BUKOHAHHS NporpaM — JiJisl TOTro, o0 MiATpUMaTH, JOCITTH
CTpaTeriyHi Uil — SIK1 MOKYTh FapaHTyBaTH JOCATTH HAaHOUIbIY JJOJIaHy BapTICTb.
VYemimHi  3MIHM  BTUIEHI  OpradizamiiHux — 37410HOCTel, mpuOyBalTh 3
KOOPJMHYBaHHS MPOLECIB, CTPYKTYP, JIIOACBKUX PECYpCiB LIUX CUCTEM 1 KEPIBHUX
METO/[IB BIJMOBIIHUM 1 YHIKaJIbHUM criocoboM. HoBult minxin 103BOJISIE OLIIHUTH
OpraHizalliiHUl ~ PO3BUTOK, 3aCHOBAHMI HA  PO3BUTKY 1  MOJINIIEHHI
opraHizalifHUX LUIeld 3a10HOCTeH, JUIsl TOro, 100 MPOEKTYBATH 1 NMEPEBIPSATH
e(eKTUBHY OpraHi3aliiHy CUCTEMY YIPABIIHHS.

Bepewne Lllomowu Mapuann, Benepus, Muwkonoy

HOBBLIM TIOJAXOJ K OCHOBAHHOMY HA IIEHHOCTH
OPI'AHU3AIIMOHHOMY PA3ZBUTHUIO

AKIICHT TIeperiesl Ha BBIMTOJIHCHHE MPOrpaMM — JIJIS TOTO, YTOOBI TOJIEPKATh,
JOCTUTHYTh CTPATETHMUECKUE IIeJIM — KOTOPhIE MOTYT TapaHTHPOBATh JOCTHYb
caMylo OOJIbIIIYI0 JJOOABICHHYIO CTOMMOCTb. Y CIHENIHbIE U3MEHEHUS! BOIUIOIICHBI
OpraHU3alMOHHBIX CIIOCOOHOCTEH, MPUOBIBAIOT U3 KOOPAMHUPOBAHUS TPOIECCOB,
CTPYKTYpP, YEJIOBEYECKUX PECYpCOB 3TUX CHCTEM M PYKOBOJSIIUX METOIOB
COOTBETCTBYIOIIUM U YHUKAJIHLHBIM CIIOCOOOM.

Vereshne Shomoshi Mariann, Hungary, Mishkolc

NEW APPROACH TO VALUE-BASED ORGANISATIONAL
DEVELOPMENT

An accent passed to implementation of the programs — in an order to support, attain
strategic aims — which can guarantee to attain the greatest valueadded. Successful
changes are incarnate organizational capabilities, arrive from co-ordinating of
processes, structures, human capitals of these systems and leading methods by the
proper and unique method.
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