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COHIAJIBHO-TICUXOJIOI' TYHI OCOBJIMBOCTI JISJIBHOCTI
KEPIBHUKIB Y C®EPI YIIPABJIIHHSA HABUAJIbHUMMU 3AKJIAJIAMUA

Y  po6OTi pO3TASHYTO COLIATBHO-TICUXOJOTIYHI  OCOOJMBOCTI  AISTBHOCTI
KEpIBHUKIB Yy c@epi YNpaBiiHHA HaBUYAJbHUMHU 3akKjagamMu. BHCBITIIOIOTHCS
METOM Ta CHOCOOM YMPaBIIHHS OCBITHIM 3aKiIaJoM 3 OOKy Kepyrdoro Ta
KEpOBaHOr0 00 €KTIB y BIAMOBIAHOCTI JO OCOOJUBOCTEH iX KOMYHIKaTUBHO1
nisibHOCTI. [IpoaHani3oBaHO PI3HOIUIAHOBICTH MOTHBIB Ta MOTPEO y KEpPIBHUKIB
PI3HHUX cTaTei B MpOIeCl KOMYHIKATUBHOI AISUIBHOCTI, 10 BIJIMBA€ HE JIMILIE Ha
iXHIO TMOBEAIHKY, aJ€ 1 Ha CTpPATeri0 YyNpaBliHHA HaBYAJIbHUMH 3aKjaJamMu Ta
CrocoOu BUPIIIEHHS] KOH(IIIKTIB.

[lanonosa B. B., Yxpaina, Xapkie

CONUAJBHO-ICUXOJOIHYECKHUE OCOBEHHOCTH
AEATEJIBHOCTU PYKOBOIMTEJIIEM B C®EPE YIIPABJIEHUA
YUYEBHBIMHA 3ABEJIEHUAMUAU

B pabore paccMOTpeHbI COLMATBHO-TICUXOJIOTUUECKAE OCOOCHHOCTH  JIESITEbHOCTH
pyKoBozmuTeNied B cdepe yrnpaBlieHus y4eOHbIMH 3aBElCHUSIMH. MeToapl U CIOCOOBI
yHpaBieHHs: 00pa30BaTeIbHbIM 3aBe/ICHUEM CO CTOPOHBI YIIPABIISIOLIETO U YIIPaBISIEMOT0
OOBEKTOB OCBEILIAIOTC B COOTBETCTBUM C OCOOCHHOCTSIMM HMX KOMMYHHMKATUBHOM
nestenbHocTH. [IpoaHamM3upoBaHO Ppa3HOIUIAHOBOCTH MOTHBOB M MOTpeOHOCTEH y
PYKOBOZIUTEIIEH Pa3HBIX MOJIOB B MPOLIECCE KOMMYHHKATUBHOMN JESTENBHOCTH, UTO BIMSET
HE TOJbKO Ha MX MOBEJEHHE, HO M Ha CTPATeruio YIpaBIEHHS M CIIOCOObI PEILeHHU
KOH()JTUKTOB.

Shapolova V, Ukraine, Kharkov

SOCIAL-PSYCHOLOGICAL FEATURES OF ACTIVITY OF LEADERS IN
THE FIELD OF MANAGEMENT BY EDUCATIONAL ESTABLISHMENTS

The social-psychological features of activity of leaders in the field of management
of educational establishments are conducted in article. Methods and ways of
management of educational establishment are lighted from the side of manager
and guided objects in accordance with the features of their communicative
activity. Reasons and necessities of the leaders of different genders in the process
of communicative activity, that affects not only their conduct, but also the strategy
of management and methods of conflicts decision are analysed.
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