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MPOEKTHO-OPIEHTOBAHUI NIAXIJ 10 KEPYBAHHSI KAJJPOBUM
MOTEHLIAJOM OIANPUEMCTBA

BuknaneHo aBTOpChbKY MOJIENb KepyBaHHS KaJpOBUM MNOTEHIIAIIOM IMiIINPUEMCTBA.
[loka3aHo TPIOPUTETHI HANPSMKH KEPyBaHHS KaJpOBUM IOTEHIIAJOM Ha
NPUKIaAl MANPUEMCTB M. XapKOBa.

llucapesckasa A. U., Ykpauna, Xapvkos

NPOEKTHO-OPUEHTUPOBAHHBIN TIOAXOJ K YHPABJEHHUIO
KAJPOBBIM IOTEHIHUAJIOM ITPEAITPUATUA

N3noxena aBTopckast MOJEIb YIIPABICHUs KaAPOBBIM ITOTEHIMAIOM MIPEANPUATHS.
IToxa3zaHbl IPUOPUTETHBIE HAIIPABIICHUS YIPABICHUS KAJAPOBBIM ITOTECHIIMAJIOM HA
[IpUMEpPE NPEANPUATUI I'. XapbKOBa.

Pisarevsca G. |., Ukraine, Kharkov

PROJECT-ORIENTED APPROACH TO THE MANAGEMENT OF
HUMAN RESOURCES OF ENTERPRISE

An author model regarding the management of human resources of enterprise is
proposed. Priority directions of human resources management are shown on the
example of Kharkov enterprises.
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